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Background ð National Context 

ÅPioneered at Syracuse and other higher ed 

 

Å Recognition eds and meds are 

Anchored in their communities 

 

Å Embraced as key economic growth  

strategy for the urban core in  

many regions across the country 

 



Background ð Local/Regional Context 

ÅTwin Cities Culture of Corporate and Civic Engagement 

 

ÅRegional Initiatives 

Ä Itasca Project 

ÄGreater MSP 

ÄCorridors of Opportunity 

 

ÅAnchor Involvement in Community Building 

ÄCedar Riverside Partnership 

ÄPhillips Partnership 

 



	

Organized Around Principle  

of Shared Value 

 

 

     

Benefit for both anchor institutions 

and Central Corridor communities, 

especially low income residents  



òEds and Medsó 



òEds and Medsó 

Ã Augsburg College    

Ã Bethel College 

Ã Fairview Health Services/U of M Medical Center   

Ã Gillette Childrens Hospital 

Ã HealthEast 

Ã Metropolitan State University  

Ã Minneapolis Community & Technical College  

Ã Regions Hospital/HealthPartners  

Ã St. Paul College      

Ã University of Minnesota  

Ã University of St. Catherine   

Ã University of St. Thomas 



	

112,000 students 

60,000 employees 

$2.5 billion annual spend 

Securing Regional 

Prosperity 



15 zip codes 



Background ð Partnership Organization 

Memorandum of 

Understanding  

13 Partners Committed 

Å Executive Leader 

Å Senior Staff Work 

Groups 

Å Financial 

Contributions 

Financial Support 

Å McKnight 

Å CCFC 

Å Partners 



Goals & Progress 

 

Ä  Personnel 

Ä  Procurement 

Ä  Transit 

 



Goal:  Grow more representative local workforce 

Achieve a workforce among anchor institutions that is 

more representative of local communities along the 

Central Corridor in order to contribute to better local 

health outcomes, improved educational achievement, 

and increased household incomes. 

 

 



Indicators of Progress 

1. Increase anchor institution employment from 

Central Corridor zip codes by 5% (1,545 jobs) 

in 5 years 

2. Achieve racial diversity goals across all job 

categories among Central Corridor anchor 

institutions in 5 years 

3. Reduce the racial employment gap in the Central 

Corridor zip codes by 4% in 5 years 

 



Workforce Strategies 

ÃHealth Careers Pathways 

ÃScrubs Camp 

ÃCentral Corridor Fellows 

ÃLive ð Work 

Ã Incumbent Workers 

 



Health 

Careers 

Pathways 

Matrix 

 

 


